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Introduction

Education Scotland is a Scottish 
Government executive agency.

It is a public body, set up in July 2011, 
charged with supporting quality and 
improvement in Scottish education and 
thereby securing the delivery of better 
learning experiences and outcomes for 
Scottish learners of all ages.

The Standards Council for Community 
Learning and Development for Scotland 
was established in 2009 and is the body 
responsible for the registration of CLD 
practitioners, the approval of training 
courses, and the continuing professional 
development of the sector workforce.
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What is CLD?

• The Community learning and 
development sector include those 
working in the disciplines of youth 
work, adult learning and community 
development 

• It also increasingly involves 
practitioners involved in wider 
community engagement and 
community planning activity

• The CLD approach has a long history in 
Scotland but has recently been the 
focus of substantial policy 
development which is linked to a 
‘community empowerment’ agenda

• Community learning and development 
(CLD) is learning and social 
development work with individuals 
and groups in their communities using 
a range of formal and informal 
methods.

• A common defining feature is that 
programmes and activities are 
developed in dialogue with 
communities and participants…[CLD's] 
main aim is to help individuals and 
communities tackle real issues in their 
lives through community action and 
community-based learning. Working and 
Learning Together (2004)

As part of CLD Standards Council 
for Scotland’s Continuous 
Professional Development 
Strategy (CPD), A Learning Culture 
for the Community Learning and 
Development Sector in Scotland,  
i-develop was created as a web-
based framework to support 
creative and innovative learning 
and development for CLD 
practitioners, based on the values, 
principles, skills and competences 
they need as communities, 
individuals and employers.

The Framework integrates the 

theories and practices that help 

shape effective CPD for the CLD 

sector, such as peer sharing, 

communities of practice, learning 

journeys and reflection-in-action 

in order to shape a learning 

community of practitioners across 

CLD.
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• i-develop allows practitioners from 
all fields to access a structured 
learning environment and share 
their learning and practice with 
their peers

• The i-develop platform can be 
accessed free and is open to all – it 
is continuously updated and we are 
currently looking at a range of 
improvements based on user 
feedback

i-develop has nine strands:

• Vision and Values
• Using the Competences
• Leadership and Motivation
• Communities of Practice
• Learning Journeys
• Quality and Continuous 

Improvement
• Maximising opportunities through 

CPD: employer perspective
• Practitioners in new and changed 

positions
• Required and regulatory training

So how does
i-develop work?

The strands are grouped 
under three headings:

•Vision& Values

•Supporting Others

•Developing the Self

i-develop: the technical bit
We know that some people have 
experienced difficulties loading the i-
develop site. For information 
(perhaps for passing on to an IT 
person!) the following browsers 
support i-develop:
• Internet Explorer version 7 and 

above
• Mozilla Firefox
• Google Chrome
• If you are using another browser, 

particularly a version of Internet 
Explorer that is older than version 
7, it is likely you will not be able to 
use all the functions of i-develop.
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So what does it look like?
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http://www.i-develop-cld.org.uk/

Thank you!

http://www.i-develop-cld.org.uk/
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